
 

 

Ms. Jaahanvi Khurana 
AVP - Training & Consulting | Master Trainer 
VATS Consulting 

 
As a professional, Ms. Jaahanvi has always sought growth & improvement. She worked in 
corporate for few years developing her skills in the aspects of Learning and Development, Risk 
Mitigation, Due Diligence & Asset Tracing. Since 2012, she has been imparting training and 
partnering with VATS Consulting in HR and Sales Consulting.  
 
Ms. Jaahanvi has trained more than 6000 participants across India, enhancing and enriching 
their Knowledge, Skills and Aptitude with highly energetic and interactive workshops. She has 
received multiple awards, mementos, certificate of appreciation from participants during varied 
training programs. Her Research Paper titled, “ Value Creating Skill Based Training for Drop-
Outs in India” got published for International Conference organized by Institute for Daisaku 
Ikeda Studies, DePaul University, Chicago.  She is Recipient of REX Karamveer Global Fellowship 
for her contribution in society as “Champion of Change”.  
 
Presentation Summary 
Participatory Learning and Training Techniques 
 
Following Topics shall be covered: 
1. Life Long Learning & Professional Development Traits 
2. Examples of Adult Learning Principles & Stages of learning process 
3.Art of Giving Feedback that Motivates 
4. Apply Principles of Professional Practice at workplace 
5. Characteristics of Great Trainers Worldwide 
6. Basics of Video Making Skills 
7. Basics of G-Suite for Professional Growth 
8. Potential technological barriers and solutions during facilitation 
 
Program Outcomes: 
Upon the completion of the session, the participants will be able to: 

 Open up themselves to the learning environment in order to adapt to newer practices at 
the same time share their best practices in the training room 

  Identify and list down their skill gaps and platforms (workshops, seminars, online 
portals, conferences etc) available to bridge the gaps and thereby enhance their 
professional practice and technical competency. 

 Carry out complete PDCA cycle using appropriate developmental tools. 

 Conduct most optimize, comprehensive and competency based training session using 
different training methods. 


